










































INDEPENDENT AUDITOR’S REPORT

TO THE READERS OF WAKATIPU HIGH SCHOOL’S FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

The Auditor-General is the auditor of Wakatipu High School (the School). The Auditor-General has
appointed me, Mike Hawken, using the staff and resources of Deloitte Limited, to carry out the audit of
the financial statements of the School on his behalf.

Opinion

We have audited the financial statements of the School on pages 4 to 21, that comprise the statement
of financial position as at 31 December 2019, the statement of comprehensive revenue and expense,
statement of changes in net assets/equity and statement of cash flows for the year ended on that
date, and the notes to the financial statements that include accounting policies and other explanatory
information.

In our opinion the financial statements of the School:

· present fairly, in all material respects:

o its financial position as at 31 December 2019; and

o its financial performance and cash flows for the year then ended; and

· comply with generally accepted accounting practice in New Zealand in accordance with Public Sector
– Public Benefit Entity Standards, Reduced Disclosure Regime.

Our audit was completed on 22 May 2020. This is the date at which our opinion is expressed.

The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board of
Trustees and our responsibilities relating to the financial statements, we comment on other
information, and we explain our independence.

Emphasis of Matter – COVID-19

Without modifying our opinion, we draw attention to the disclosures in note 25 on page 21 which
outline the possible effects of the Alert Level 4 lockdown as a result of the COVID-19 pandemic.

Basis for our opinion

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities
under those standards are further described in the Responsibilities of the auditor section of our report.

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our opinion.

Responsibilities of the Board of Trustees for the financial statements

The Board of Trustees is responsible on behalf of the School for preparing financial statements that are
fairly presented and that comply with generally accepted accounting practice in New Zealand. The
Board of Trustees is responsible for such internal control as it determines is necessary to enable it to
prepare financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Board of Trustees is responsible on behalf of the School for
assessing the School’s ability to continue as a going concern. The Board of Trustees is also responsible
for disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting, unless there is an intention to close or merge the School, or there is no realistic alternative
but to do so.



The Board of Trustees’ responsibilities arise from the Education Act 1989.

Responsibilities of the auditor for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole,
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the decisions of readers taken on the basis of these financial
statements.

For the budget information reported in the financial statements, our procedures were limited to
checking that the information agreed to the School’s approved budget.

We did not evaluate the security and controls over the electronic publication of the financial
statements.

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise
professional judgement and maintain professional scepticism throughout the audit. Also:

· We identify and assess the risks of material misstatement of the financial statements, whether due
to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override
of internal control.

· We obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the School’s internal control.

· We evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the Board of Trustees.

· We conclude on the appropriateness of the use of the going concern basis of accounting by the
Board of Trustees and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the School’s ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are required to
draw attention in our auditor’s report to the related disclosures in the financial statements or, if
such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor’s report. However, future events or conditions may
cause the School to cease to continue as a going concern.

· We evaluate the overall presentation, structure and content of the financial statements, including
the disclosures, and whether the financial statements represent the underlying transactions and
events in a manner that achieves fair presentation.

· We assess the risk of material misstatement arising from the Novopay payroll system, which may
still contain errors. As a result, we carried out procedures to minimise the risk of material errors
arising from the system that, in our judgement, would likely influence readers’ overall
understanding of the financial statements.

We communicate with the Board of Trustees regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal
control that we identify during our audit.

Our responsibilities arises from the Public Audit Act 2001.



Other information

The Board of Trustees is responsible for the other information. Other Information has not been
received by the auditor at the date the audit report is signed. Other information does not include the
financial statements, and our auditor’s report thereon.

Our opinion on the financial statements does not cover the other information and we do not express
any form of audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information. In doing so, we consider whether the other information is materially inconsistent with the
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially
misstated. If, based on our work, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report in this regard.

Independence

We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and
Ethical Standard 1 (Revised): Code of Ethics for Assurance Practitioners issued by the New Zealand
Auditing and Assurance Standards Board.

Other than the audit, we have no relationship with or interests in the School.

Mike Hawken
Deloitte Limited
On behalf of the Auditor-General
Dunedin, New Zealand



 
 

2. ANALYSIS OF VARIANCE – 2019 REVIEW 
 
In terms of student achievement, 2019 was a very successful year for Wakatipu High School. 
Particularly in te
achieved very highly last year.  
 

hard to achieve their goals, supported by 
mentoring. This includes the introduction of the ‘Power BI’ programme which enabled real-time 
tracking and monitoring of students progress and predicted outcomes throughout the year. 
 
As a school we are very pleased, including because these results mean that large numbers of our 
students have gained results and qualifications that will support them on their pathways and give them 
options and opportunities for their futures.  
 
Below are the Strategic Plan in italics

our key academic goals were quantitative but there were some qualitative goals as well which I will 
make a brief comment on. 
 
 
2019 Annual Goals 
 
1) All-round education 

a)  
Begin to implement a wellbeing programme for staff and students. We made very good 
progress with this - investing in the first year of a potentially multi-year programme with the 
NZ Institute of Wellbeing and Resilience. The objective of this programme, which began in 

-wide wellbeing programme at WHS. They were clear that first we 
hich will begin in 2021. A 

Wellbeing Team was established and good progress was made. 
c) 

 
Maori and Pasifika students achieve all ‘Tier 1 & 2’ Goals and Targets. Please see 1d below. 
Develop and begin to implement a plan for improving a culturally responsive education. 

ka Achievement and Cultural 
Responsiveness Action Plan 2019-20’ was developed and begun to be implemented. This 

development which focused on developing understanding and awareness of cultural 
-started this and staff and learning areas 

bought into it well. Work in this area also led to a process which developed a cultural pattern 
and graphics for each of our values, which was a key part of work we did to enhance our foyer. 



 
 

d) 
-  

i) 93% of Year 12 students achieve NCEA Level 2 
Despite being just short of our target of 93%, we are still very pleased with our 

pleasing this year was that there were no students who we did not know about 
or who were in the ‘near-miss’ category. We had a ceiling of 95% this year due 

students enrolled in health school but not attending school, and an Australian 
student who came for 

-

-  
ii) 70% of Year 13 students achieve University Entrance  

This is the highlight of our 2019 results. The target was set at an aspirational 

-

 
Another highlight is the perf

 students achieved UE, compared to 27.5% 
-10. Three out of four of our Pasifika students 

-10.  
iii) 25% of Year 12 students achieve NCEA Level 2 with Excellence 

Unfortunately we were a little way off the target for this goal in 2019. Our 
predictor showed very early on that we would achieve in the range of 20-21% 

achieved this. 
It is also 

Pasifika students and boys achieving Lev  
iv) Literacy -  

 80% of students are at or above Level 5 in reading 

ri and Pasifika students achieving this level. Our 
systems in this area have been consistent for some time so we are able 

- ie 
ing 

disappointing and is something that has been highlighted with HoLA’s.  



 
 

 70% of students are at or above Level 5 in writing  
Writing continues to be an area that we are seeking some consistency 
with the measurement, but we have made some progress with 

 
v) 58% of Year 11 students achieve NCEA Level 1 with Endorsement 

It was great to meet this tar

ly in the last three years, 
which has given us our overall increase in the Endorsement rate. As per the 

  
vi) 22 Scholarships 

Another great result from 2019 is the 22 scholarships that were achieved - 

note that ten of these scholarships came from the Arts area.  
e) -

cultur
 

100% of junior and 90% of senior students participate in one or more extra/co-curricular 
activities. 
Unfortunately, while this goal again remains important to us, we continue to struggle to settle 

good data on our junior students, but our sport census participation rate actually fell to 57%. 
Once again this area is a work-in-progress. 

 
 

c)  
Begin to implement a wellbeing programme for staff and students.  
 

 
a) -

  
Continue to develop and implement a WHS pedagogy which supports the strategic plan, 

school. 
This work took most of 2019 but was ready for the start of 2020. We followed an Australian 
model which includes our vision, teaching standards, practise principles and high impact 
teaching strategies. It will be good to use this model now it is complete. 

  
Implement a programme to reinforce a positive student culture that supports learning and 
prosocial behaviour. 



 
 

declined. We accessed the information about PB4L and set about developing a ‘WHS PB4L’ 
model. This work took continued throughout the year - in particular gathering good data on 
behaviour. This work was effective, and gave us a much greater understanding of what and 
who the issues are. This work will continue. 
 

4)   Future-  
a)  

Growth - prepare particularly for Phase II and 2020. 
This was a particularly challenging area for WHS in 2019, and we were nowhere near where we 

d. From our perspective - despite repeated assurances, the 
project stalled during the middle of the year. A BoT intervention in September seemed to get 
the project moving again but that precious time will never be regained - all the while as we 
continue to grow as a school. We hope for much greater progress in 2020. 

 
5)   Community 

c) Contribute to the local community. 
While not a specific 2019 goal, some great work was done in this area last year. This 
particularly included the fantastic Generation Give youth philanthropy programme, where 
students raised and donated money to local charities, as well as initiatives like pest control and 
multiple other contributions to the local community. 
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0374 Wakatipu High School – Statement on Kiwisport Funding

  

 

Kiwisport is a government funding initiative to support students’ participation in organised 

sport. In 2019, Wakatipu High School received total Kiwisport funding of $22,567.98 

(excluding GST). The funding was spent on subsidising and supporting the sports 

coordinator wages.  

 

The sports coordinator position for 2019 was at 40 hours a week over 52 weeks of the year. 

Wakatipu High School significantly supported the majority of the wages for this full time 

permanent position. This commitment demonstrated the importance of sport as part of 

delivering a great all round education to the students at WHS.  

 

Participation in structured sport decreased in 2019 to 57% overall for a roll of 987 students. 

This is attributed to the decreased number of sessions offered in the Year 9 ski programme, 

meaning that the sessions were not included in the census report. A number of successful 

initiatives continued to run to increase student participation including the extra-curricular 

expo and social tennis and badminton sessions, which have been particularly popular with 

female students from a range of ethnicities.  

 

The number of sports teams accessing regular quality competition increased and more top 

teams participated in summer and winter tournament week than ever before. Competitor 

numbers increased for regional competitions. 

 

In 2019 Wakatipu High School had students involved in over 30 different sports which are 

largely driven and overseen by the sports coordinator. The sports coordinator balances 

increasing participation in sport with the delivery of quality sporting opportunities for 

students. 

 

The sports coordinator is an extremely busy and important member of WHS and is valued by 

staff, students, parents and the community. 

 




